Romita Iucu

Magdalena Platis

EUE-Network Model and
Guidelines for Practical Placement of Students in Europe

3. Guidelines for the organization of PPS – Code of practice for the actors
3.3. Design of PPS

· Identifying the expectation and needs outsourcing a stage status.  Match the needs and the expectation of the actors.
The forming and developing of the special general and competencies according to the academic objective (concretized in specializations) and to the labor market requirements (concretized in qualifications) are assured through the modality of curriculum designing.
The most frequent techniques used in order to classify and describe the qualification and the general frame of the qualification are:

· general descriptors for Bachelor and Master

· qualification descriptors

· level descriptor

· references standards for Bachelor and Master

· European general credit frame

· integrated national credit frame

· results of the learning process and general and specific competences.

The principles of curricula designing are based on the orientations of the Bologna process, on the experiences in curricula designing and on the coherent policies regarding the curricula development.

The principles of curricula designing consist of:

· The principle of selection and of cultural hierarchy – it means the changing of the human and cultural knowledge areas in curriculum areas.  Further on, this implies the identification of the specializations / disciplines / modules / groups and credits.  Modules are selected according to the competences that will be developed taking into consideration the percentage of the different cultural domains in the professional training.
· The principle of functionality and of professional correspondence – it means the links among different disciplines and models to the necessities of professional training in a changing society, at the diversification of the knowledge domains.

· The coherence principle – it takes into account the horizontal and vertical integration grade of specialization modules and inside them, of studying disciplines, which means the modality of credit establishing among and within modules.

· The principle of chance equality – it takes into account the system which gives to every student the right to discover his/her maximum potential.  This principle determines some compulsory components which assures the validation and recognition of the diploma.

· The flexibility and individual route principle – it means curricula decentralization.  From this perspective, the optional discipline better correlate the compulsory frame of the professional recognition to aspiration, personal interests and specific educational context.

· The principle of connection to the labor market – it means that the curricula should generate an optimal insertion to the labor market.  The student should be encouraged to apply for many specializations and some modules should be combined.

Thus, the needs and the expectations of the agents involved in the practical placement designing can be observed like in the table no 1:

	Current no
	Type of need
	Concrete need of the

	
	
	University
	Organization
	Students

	1
	Current needs
	Need of students and practical  agreements
	Need of well-trained specialists
	Need of programs which generate additional competences

	2
	Satisfaction needs
	Need of recognition of the study program as being coherent, logic and adequate
	Need of perception as an institutions with a proper personnel policy
	Need of recognition as a good decision-maker in choosing the training area

	3
	Development needs
	Need of quantitative evolution by diversification the study program and qualitative one, by implementation the quality management
	The need of expanding to new markets and the number increasing of the employees of new products
	The need of the career development

	4
	Involvement needs
	Need of redesigning the curriculum
	Need of cooperation with the educational suppliers
	Need of expressing the experience from the didactic activity and practical service

	5
	Self/understood needs
	Needs of :
-Students with adequate behaviors

-Correlated legislation 
-Coordinators of the practical service 


	Needs of:
-serious students able to learn during practical placements

-open management able to understand the organization role as future employer
	Needs of:
-respect inside the host institution

-recognition of the already existed competences


Thus, all the actors have a special role in making the practical placement more efficient:

· universities have an important role because an untrained graduate will never be open to practical knowledge more and new and will pretend to have some abilities, becoming a “false” manager; in turn, a well-trained graduate will be capable to correlate the knowledge from the faculty to the challenges from the labor place and the organization, as well as the individual will progress;
· organizations have an important role because if they do not involve in organizing the practical placement, the student will not achieve any ability and will become a future non motivated employee; in turn, an involved organization will be able to separate the good students of the less good students and will better select its future workers;

· the students have an important role because if they do not seek for information, they will learn nothing and will not be prepared to face the competition on the labor market; in turn, the preoccupied students will become successful graduates, performant specialists, and satisfied individuals.



















